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WHAT EMPLOYERS WANT – SESSION PLAN

	Module Title
	Talent and Skills

	Title of Session
	What Employers Want!

	Length of Session
	70 minutes

	Aim of Session
	Helping young people to understand what skills and qualities employers seek in their employees.
Helping the young people identify their own skills and qualities (employability skills).

	Learning Outcomes
	1. Understand what employees look for and why;
2. Recognise and identify their own skills and qualities by drawing on examples of employability skills through home, school, outside activities; 
3. Learn how to put forward their opinion and make decisions and communicate;
4. Learn how to demonstrate employability skills during an interview and what not to do at an interview!

	EntreComp Competences Gained
	Reflection, Self-awareness, Decision-making

	Employability Skills Gained
	Communication skills, Using initiative, Team-work

	Delivery: Online; Offline
	Online or Offline
Individual work or group work

	Number of Activities (duration)
	Activities
Activity 1- Skills and You (25 mins)
Activity 2- Skills = Jobs (45 mins)
Total time – 70 mins

	Evaluation Activities
	At the end of the session ask each person:
1. Name 3 employability skills employers want in an employee that help an organisation or business;
2. Say what 3 top employability skills you have;
3. During an interview how could you put across your employability skills;
4. Name 2 things not to do at interview.



	Activity 1: Skills and You

	Duration: 25 minutes

	Resources: Table of ‘11 Top Employability Skills’ with sections for students to complete


	Facilitator/Learner Guidance: Key point is to explain that employers look for different skills to help the organisation reach its goals. These are called employability skills (but sometimes also called competencies).  Different employees in the team need different skills – i.e. we are all different and bring different skills and qualities to an organisation.  

	Details of Activity:
· Read description of employability skills below;
· Explain what is meant by this definition (all individuals are different and you need to ‘know yourself’);

Skills (employability skills): These are the specific learned abilities that you need to perform a given job well. Skills are anything a person learns through school, work, training, and life.   Skills can be influenced by education or experiences, they are learned. A 14-year-old could have the natural abilities to be a fine surgeon; however, he will not be able to perform surgery until he has learned the skills necessary to be a surgeon. You are not born with skills, but you are born to learn new skills- look at what you have learnt since being a baby. It is important that we know our own skills (strengths). Employers describe skills needed for a job description but can these also include personal qualities. 
· Ask the students to name 3 things employers might look for in an employee;
· Then read out the top employability skills - see list below. Give the students some general examples so they have a better idea of what each one means;
· Ask students to complete the table to demonstrate their personal examples of skills and qualities – ask them to try to do 4. 




Top 11 Employability Skills that Employers Look For

	Employability skills (post pandemic *)
	General example
	Personal example- from home, school, sport, activity, with friends

	1. Teamwork
	Passing the ball in a game of football to make sure team does well.
	

	2. Communication
	Being clear in what you say or write so your meaning is understood.
	

	3. Adaptability *
	Changing what you do to help the group or organisation to meet its goal.
	

	4. Commercial awareness 
	Understanding money/ how businesses work and how the economy works – e.g., people are selling online because they don’t need to pay for buildings/rent etc.
	

	5. Self-motivation*
	To keep going, even if you are not being told what to do, carrying on through ups and downs.
	

	6.Critical thinking *
	Working out what is happening or what to do next in certain situations.
	

	7. Decision making
	Thinking and working out different options and then making a decision. 
	

	8. Initiative
	Doing something because you know it needs doing, without being told.
	

	9.Creativity*
	Thinking about new ways of doing things, even if it has never been done before.
	

	10. Problem solving
	Finding a way to get over a barrier, even if it is new or difficult.
	

	11. Organisational skills
	Keeping records, doing things in order and on time. 
	



	Activity 2: Skills = Jobs

	Duration: 45 minutes

	Resources:  Worksheet and video

	Facilitator/Learner Guidance:  The key to this activity is to encourage the young people to make a decision and give an opinion (something they might not do very often).  Encourage a positive attitude to each other even if they do not agree. 

· Can be done as an individual and then Zoom/Teams for face to face sharing/giving opinions;
· Can be done as a group then discussions to follow.


	Details of Activity:

As an individual activity:
· Look at the employability skills table you have just completed and imagine you were employing someone to manage your new ‘gym, boxing and youth club’.  Pick out what you feel are the top 4 skills you would want your new manager to have and why. (complete the table below)
· Share with your group through Zoom/Teams etc and discuss what the most popular skills were.

As a face to face activity.  Put people in pairs or teams of 3 and ‘tell the group’:
· Imagine you were employing a new manger to run your new ‘gym, boxing and youth club’ you have just set up; 
· As a team you need to look at the employability skills table you all completed earlier and as a team decide which are the 4 skills you want the new manager to have, write them down in the table below #   with the reason why. They may want to think of a 5th skill (as back up).

Facilitator- Display all the different skills in an area in a part of the room.  Please note you will need to create x 2 of each skill as there may be some popular ones. Use a radio or other device to play music!

· Facilitator to explain that they are going to play some music, and when the music stops or you say GO, one person from the team has to go quickly and pick up the ‘number one top skill’ they you want their new manager to have.  You will be in competition with the other teams so be quick!  This gets repeated until each team has 4 skills each.  
· Each team to tell the rest of the group their first choice of 4 skills and explain why they chose these 4 skills – i.e. how it would help the business. Each team to say what they ended up with.  All discuss what the most popular skills were.

Demonstrating skills video
· How to demonstrate skills/competencies - a quick video – and what not to do at an interview. Discuss the video – what do you think now?  https://www.reed.co.uk/career-advice/how-to-answer-competency-based-interview-questions/
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