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REFLECTING AND LOOKING BACK – SESSION PLAN
	Module Title
	Intro

	Title of Session
	Reflecting and looking back – reflecting at the end of the intro module

	Length of Session
	30 minutes

	Aim of Session
	To get the young people to think about entrepreneurship and arouse their enthusiasm.

	Learning Outcomes
	The young people are curious about what entrepreneurship involves and how they can get started themselves. 

	EntreComp Competences Gained
	Self-awareness and motivation

	Employability Skills Gained 
	Motivation

	Our range: Online; Offline
	Online & Offline

	Number of Activities (duration)
	1 activity (1 hour)

	Evaluation Activities
	Discuss with the young people what they thought of the evaluation method.  



	Activity 1: What do you remember and what are the takeaway points for you?

	Duration: 60 minutes – Reflecting, looking back, looking ahead

	Resources: Rolfe’s reflective model (2001). https://www.futurelearn.com/courses/career-smart-sell-yourself/0/steps/25057

	Facilitator/Learner Guidance: Rolfe’s reflective model is one of the simplest such models. It consists of three steps:
1. WHAT? What happened? What was the situation? What were your expectations beforehand? What were your experiences, feelings, problems, solutions? 
2. SO WHAT? What does it mean? What have you learned from it? What do you want to take away with you? What are you afraid of? What has changed in your outlook or expectations? What was needed to do that?

3. NOW WHAT?  And now? What is the next step? What do you want to find out? What do you want to learn? What do you want to find out about yourself?
The model itself is simple, but that does not mean that the associated discussion has to be superficial. 

	Details:  
1. Give the young people a number of basic reflective questions, based on Rolfe’s model or a model of your choice. 
2. Get the young people to reflect in pairs or small groups. Allow them to use their creativity. For example they could use graffiti, sketching or a rap to describe what the intro was like for them. 
3. Discuss in the large group and record the points that have really made an impression on the group. For example, you could do this on a large poster that you can keep or hang up so that you can refer to it in subsequent modules.
4. Conclude the intro module. This can be done informally, but depending on your way of working it can also be done formally, using an SYU ‘diploma’ on which the first skills are already ticked.

This session can also be organised online. You can get the young people to reflect online using tools such as iMovie or Explain Everything (https://web.archive.org/web/20180312105455/https://explaineverything.com/). 
With iMovie, young people can record a video alone or in a group about their experience of the intro phase, and then share and discuss this with each other and with the teacher/coach. 
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